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Louisiana Revised Statute 17:441. Definitions
As used in this Subpart, the word "teacher" means:

(1) Any employee of any parish or city school board who holds a teacher's certificate
and whose legal employment requires such teacher's certificate;

(2) Any school lunch supervisor employed by a parish or city school board who holds
a special parish school lunch supervisor's certificate issued by the department of
education of the state of Louisiana and whose employment requires such certificate.
Amended by Acts 1975, No. 284, § 1.

Tenure for teachers (Except public schools in Orleans Parish)

Louisiana Revised Statute 17:442. Probation and tenure of parish or city
school teachers

Each teacher shall serve a probationary term of three years to be reckoned from
the date of his first appointment in the parish or city in which the teacher is serving
his probation. During the probationary term the parish or city school board, as the
case may be, may dismiss or discharge any probationary teacher upon the written
recommendation of the parish or city superintendent of schools, as the case may be,
accompanied by valid reasons therefor.

Any teacher found unsatisfactory by the parish or city school board, as the case
may be, at the expiration of the said probationary term, shall be notified in writing
by the board that he has been discharged or dismissed; in the absence of such
notification, such probationary teacher shall automatically become a regular and
permanent teacher in the employ of the school board of the parish or city, as the
case may be, in which he has successfully served his three year probationary term;
all teachers in the employ of any parish or city school board as of July 31, 1946 who
hold proper certificates and who have served satisfactorily as teachers in that parish
or city for more than three consecutive years, are declared to be regular and
permanent teachers in the employ of the school board of that parish or city.
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Louisiana Revised Statute 17:443. Removal of teachers; procedure; right to
appeal

A. A permanent teacher shall not be removed from office except upon written
and signed charges of willful neglect of duty, or incompetency, dishonesty, or
immorality, or of being a member of or contributing to any group, organization,
movement, or corporation that is by law or injunction prohibited from operating in
the state of Louisiana, and then only if found guilty after a hearing by the school
board of the parish or city, as the case may be, which hearing may be private or
public, at the option of the teacher. At least twenty days in advance of the date of
the hearing, the superintendent with approval of the school board shall furnish the
teacher with a copy of the written charges. Such statement of charges shall include a
complete and detailed list of the specific reasons for such charges and shall include
but not be limited to the following: date and place of alleged offense or offenses,
names of individuals involved in or witnessing such offense or offenses, names of
witnesses called or to be called to testify against the teacher at said hearing, and
whether or not any such charges previously have been brought against the teacher.
The teacher shall have the right to appear before the board with witnesses in his
behalf and with counsel of his selection, all of whom shall be heard by the board at
said hearing. For the purpose of conducting hearings hereunder, the board shall have
the power to issue subpoenas to compel the attendance of all witnesses on behalf of
the teacher. Nothing herein contained shall impair the right of appeal to a court of
competent jurisdiction.

B. If a permanent teacher is found guilty by a school board, after due and legal
hearing as provided herein, on charges of willful neglect of duty, or of incompetency,
dishonesty, or immorality, or of being a member of or contributing to any group,
organization, movement, or corporation that is by law or injunction prohibited from
operating in the state of Louisiana, and ordered removed from office, or disciplined
by the board, the superintendent with approval of the board shall furnish to the
teacher a written statement of recommendation of removal or discipline, which shall
include but not be limited to the exact reason(s), offense(s), or instance(s) upon
which the recommendation is based. Such teacher may, not more than one year
from the date of the said finding, petition a court of competent jurisdiction for a full
hearing to review the action of the school board, and the court shall have jurisdiction
to affirm or reverse the action of the school board in the matter. If the finding of the
school board is reversed by the court and the teacher is ordered reinstated and
restored to duty, the teacher shall be entitled to full pay for any loss of time or salary
he or she may have sustained by reason of the action of the said school board.

C. For the purposes of this Section, immorality shall mean any conviction of a
felony offense affecting the public morals enumerated in Part V of Chapter 1 of Title
14 of the Louisiana Revised Statutes of 1950. Amended by Acts 1956, No. 249, § 1;
Acts 1972, No. 329, § 1; Acts 1980, No. 631, § 1; Acts 2003, No. 273, § 1.

Louisiana Revised Statute 17:444. Promotions to and employment into
positions of higher salary and tenure

A. (1) Whenever a teacher who has acquired permanent status, as set forth in
R.S. 17:442 and 443, in a parish or city school system is promoted by the employing
school board by moving such teacher from a position of lower salary to one of higher
salary, such teacher shall serve a probationary period of three years in the higher
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position before acquiring permanent status therein, but shall retain the permanent
status acquired in the lower position from which he was promoted.

(2) During the probationary period in the position to which promoted a teacher
shall not be disciplined, removed, or demoted to the lower position from which he
was promoted except in compliance with the provisions of R.S. 17:442. At the
expiration of the probationary period in the higher position, a teacher, unless
removed or demoted in accordance with R.S. 17:442, shall automatically acquire
permanent status in the higher position and thereafter may not be disciplined,
removed, or demoted from such higher position except in compliance with the
provisions of R.S. 17:443.

(3) Where a teacher has not completed the probationary period for teachers as
required by R.S. 17:442, or for a particular promotional position as established
herein, and is promoted to a higher position, the probationary period, either as a
teacher or in the previous promotional position, shall continue to run and at the end
of such three year probationary period the teacher shall automatically acquire
permanent status in the previously held position until permanent status in the new
position is acquired by compliance with the provisions of this Section.

(4) The provisions of this Subsection shall apply only to those whose promotion
to a higher position, as provided herein, occurred prior to July 1st, 1985.

B. (1) Whenever a teacher who has acquired permanent status, as set forth in
R.S. 17:442, in a parish or city school system is promoted by the employing school
board by moving such teacher from a position of lower salary to one of higher salary,
such teacher shall not gain permanent status in the position to which he is promoted,
but shall retain permanent status acquired as a teacher, pursuant to R.S. 17:442.

(2) Where a teacher has not completed the probationary period for teachers as
required by R.S. 17:442, and is promoted to a higher position, the probationary
period as a teacher shall continue to run and at the end of such three year
probationary period the teacher shall automatically acquire permanent status in the
previously held position of teacher.

(3) Except as provided otherwise by R.S. 17:54(B), relative to the maximum
term of a school superintendent elected by a city or parish school board, whenever a
person is employed to take a position that pays a higher salary than that paid to a
teacher in the system and the employment in the position of higher salary requires a
teaching certificate or any appropriate administrative/supervisory endorsement, or
both, all the provisions of this Subsection with regard to employment pursuant to a
written contract containing performance objectives for a period of not more than four
nor less than two years shall apply. Such a person shall, however, automatically
acquire permanent status in the position of teacher after the successful completion of
three years of service in the position for which he was hired provided the person is
qualified to teach.

(4)(a)(i) Except as provided otherwise by R.S. 17:54(B), relative to the
maximum term of a superintendent of schools elected by a city or parish school
board, the employment provided for in this Section shall be for a term of not less
than two years, except when such employment is for a temporary position, nor more
than four years, and said term shall be specified in a written contract, which shall
contain performance objectives.
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(ii) Notwithstanding the provisions of R.S. 42:3 and except as provided
otherwise by R.S. 17:54(B), relative to the maximum term of a superintendent of
schools elected by a city or parish school board, the term of employment provided in
this Section may be for a longer period of time than the term of office of the
employing school board.

(b) Except as otherwise provided in this Subsection, any person promoted to a
higher position pursuant to this Section shall possess a standard Louisiana teaching
certificate as well as appropriate administrative/supervisory endorsement when a
teaching certificate is a qualification requirement for the post to which the person is
being promoted. Any person holding a provisional teaching certificate shall not be
promoted to a higher position, except when a person meeting the requirements of
this Subsection is not available for employment within the parish or city school
system subject to all other requirements as provided by law.

(c)(i) The board and the employee may enter into subsequent contracts of
employment. Not less than one hundred and twenty days prior to the termination of
such a contract, the superintendent shall notify the employee of termination of
employment under such contract, or in lieu thereof the board and the employer may
negotiate and enter into a contract for subsequent employment.

(ii) The employee may choose not to enter into subsequent contracts and may
either terminate his employment or, if he has acquired permanent status as a
teacher, resume employment as a teacher.

(iii) The employee shall be retained during the term of a contract unless the
employee is found incompetent or inefficient or is found to have failed to fulfill the
terms and performance objectives of his contract. However, before an employee can
be removed during the contract period, he shall have the right to written charges
and a fair hearing before the board after reasonable written notice.

(iv) The board shall negotiate and offer a new contract at the expiration of each
existing contract unless the superintendent recommends against a new contract
based on an evaluation of the contractee as provided for in R.S. 17:391.5, or unless
failure to offer a new contract is based on a cause sufficient to support a
mid-contract termination as provided in Item (iii) of this Subparagraph, or unless the
position has been discontinued, or unless the position has been eliminated as a result
of district reorganization, provided that should the position be re-created, the
employee, if still employed by the board, shall have first right of refusal to the
re-created position.

(v) If the contracted employee is removed or not renewed and had previously
acquired permanent status as a teacher, he shall be returned to his former position
as a teacher or to a position paying the same salary as his former position as a
teacher unless he chooses to terminate his employment.

(5) The provisions of this Subsection shall apply only to those whose promotion
to or employment in a higher position as provided herein, occurs on or after August
1, 1985. Amended by Acts 1968, No. 494, § 1; Acts 1985, No. 988, § 1, eff. July 23,
1985; Acts 1988, No. 228, § 1, eff. July 6, 1988, Acts 1988, No. 900, § 1, Acts
1990, No. 729, § 1; Acts 1991, No. 779, § 1, eff. July 19, 1991, Acts 1991, No.
781, § 1, eff. July 19, 1991, Acts 1998, 1st Ex.Sess., No. 107, § 1, eff. July 1, 1998.
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Louisiana Revised Statute 17:445. Rules and regulations impairing
provisions prohibited

Nothing contained in the Revised Statutes of Louisiana shall be construed as
conferring upon any parish or city school board the authority to make rules and
regulations which may impair or nullify the provisions of this Subpart. Added by Acts
1968, No. 494, § 2.

Louisiana Revised Statute 17:446. Teachers and other certified personnel
paid with federal funds; probation and tenure

A. Whenever a teacher or other certified person who has not completed the
probationary period required to acquire permanent status is employed within a
school system and paid with federal funds, the time spent in such employment paid
with federal funds shall not count toward acquisition of permanent status.

B. Whenever a teacher or other certified person has acquired permanent status
in a parish or city school system and is then employed within the school system and
paid with federal funds, such person shall not have permanent status in the federally
funded position, but shall retain the permanent status previously acquired. Added by
Acts 1986, No. 911, § 1.

Tenure — Teachers in Public Schools in Orleans Parish

Louisiana Revised Statute 17:461. Probation and tenure of teachers

All teachers shall serve a probationary term of three years reckoned from the
date of appointment in the parish of Orleans, during which term the Orleans Parish
school board may dismiss or discharge any such probationary teacher upon the
recommendation of the superintendent of public schools for the Parish of Orleans,
accompanied by the written reasons therefor.

Any probationary teacher found unsatisfactory by the Orleans Parish school
board at the expiration of the said probationary period, shall be notified in writing by
the board that he has been discharged or dismissed; in the absence of such
notification, the probationary teacher shall automatically become a regular and
permanent teacher in the employ of the Orleans Parish school board; all teachers
employed by the Orleans Parish school board as of July 26, 1944 who hold proper
certificates, and who have served as such in Orleans Parish for more than three
consecutive years, are declared to be regular and permanent teachers in the employ
of the Orleans Parish school board.

Louisiana Revised Statute 17:462. Permanent teachers; causes for removal;
procedure

A. A permanent teacher shall not be removed from office except on written and
signed charges of immorality, or of wilful neglect of duty, or of incompetency, or of
being a member of or of contributing to any group, organization, movement or
corporation that is prohibited by law or injunction from operating in the State of
Louisiana, and then only if found guilty after a hearing by the Orleans Parish School
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Board, which hearing may be private or public, at the option of the teacher. At least
fifteen days in advance of the date of the hearing, the school board shall furnish the
teacher with the following:

(1) A copy of the written charges;

(2) A list of the names and last known addresses of all witnesses the board may
or will use at the hearing;

(3) A copy of all documents the board will or may introduce during the course of
the hearing.

The teacher shall have the right to appear before the board with witnesses in his
behalf and with counsel of his selection all of whom shall be heard by the board at
the said hearing. At least fifteen days in advance of the date of the hearing, the
teacher shall furnish to the school board the following:

(1) A list of the names and addresses of all witnesses the teacher may or will
use at the hearing;

(2) A copy of all documents the teacher will or may introduce during the course
of the hearing.

Nothing herein contained shall be construed as depriving the Orleans Parish
School Board or any teacher thereof of any right of action it or they may be entitled
to under the constitution and laws of the State of Louisiana.

For the purpose of conducting hearings or investigations hereunder, the board
shall have the power to administer oaths and affirmations and the power to issue
subpoenas in the name of the State of Louisiana to compel the attendance of
witnesses and the production of documentary evidence. All such subpoenas shall be
served by the sheriff or any deputy of the parish to which the same is directed; and
such sheriff or deputy shall be entitled to no fee for serving such subpoenas. In the
event any person fails or refuses to obey a subpoena issued hereunder, any district
court of this state within the jurisdiction of which the hearing is held or within the
jurisdiction of which said person is found or resides, upon application by the board or
its representatives, shall have the power to compel such person to appear before the
board and to give testimony or produce evidence as ordered; and any failure to
obey such an order of the court may be punished by the court issuing the same as a
contempt thereof.

B. If a permanent teacher is found guilty by the school board, after due and
legal hearing as provided herein, on charges of wilful neglect of duty, or of
incompetency, or immorality, or of being a member of or of contributing to any
group, organization, movement or corporation that is prohibited by law or injunction
from operating in the state of Louisiana, and ordered removed from office or
disciplined by the said board, the teacher may, not more than one year from the
date of said finding, petition a court of competent jurisdiction for a full hearing to
review the action of the school board, and the court shall have jurisdiction to affirm
or reverse the action of the school board in the matter. If the finding of the school
board is reversed by the court and the teacher is ordered reinstated and restored to
duty, the teacher shall be entitled to full pay for any loss of time or salary he may
have sustained by reason of the action of the said school board.
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C. For the purposes of this Section, immorality shall mean any conviction of a
felony offense affecting the public morals enumerated in Part V of Chapter 1 of Title
14 of the Louisiana Revised Statutes of 1950. Amended by Acts 1956, No. 252, § 1;
Acts 1972, No. 329, § 1, Acts 1974, No. 645, § 1, Acts 2003, No.273, §1.

Louisiana Revised Statute 17:463. Promotions to and employment into
positions of higher salary; tenure; Orleans Parish

A. (1) Whenever a teacher who has acquired permanent status, as set forth in
R.S. 17:461 and 462, in the Orleans Parish school system is promoted by the
employing school board by moving such teacher from a position of lower salary to
one of higher salary, such teacher shall serve a probationary period of three years in
the higher position before acquiring permanent status therein, but shall retain the
permanent status acquired in the lower position from which he was promoted.

(2) During the probationary period in the position to which promoted a teacher
shall not be disciplined, removed, or demoted to the lower position from which he
was promoted except in compliance with the provisions of R.S. 17:461. At the
expiration of the probationary period in the higher position, a teacher, unless
removed or demoted in accordance with R.S. 17:461 shall automatically acquire
permanent status in the higher position and thereafter may not be disciplined,
removed, or demoted from such higher position except in compliance with the
provisions of R.S. 17:462.

(3) Where a teacher has not completed the probationary period for teachers as
required by R.S. 17:461, or for a particular promotional position as established
herein, and is promoted to a higher position, the probationary period, either as a
teacher or in the previous promotional position, shall continue to run and at the end
of such three year probationary period the teacher shall automatically acquire
permanent status in the previously held position until permanent status in the new
position is acquired by compliance with the provisions of this Section.

(4) The provisions of this Subsection shall apply only to those whose promotions
to a higher position, as provided herein, occurred prior to August 1st, 1985.

B. (1) Whenever a teacher who has acquired permanent status, as set forth in
R.S. 17:461, in the Orleans Parish school system is promoted by the employing
school board by moving such teacher from a position of lower salary to one of higher
salary, such teacher shall not gain permanent status in the position to which he was
promoted but shall retain the permanent status acquired as a teacher, pursuant to
R.S. 17:461.

(2) Where a teacher has not completed the probationary period for teachers as
required by R.S. 17:461, and is promoted to a higher position, the probationary
period as a teacher shall continue to run and at the end of such three year
probationary period the teacher shall automatically acquire permanent status in the
previously held position of teacher.

(3) Except as provided otherwise by R.S. 17:54(B), relative to the maximum
term of a school superintendent elected by a city or parish school board, whenever a
person is employed to take a position that pays a higher salary than that paid to a
teacher in the system and the employment in the position of higher salary requires a
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teaching certificate or any appropriate administrative/supervisory endorsement, or
both, all the provisions of this Subsection with regard to employment pursuant to a
written contract containing performance objectives for a period of not more than four
nor less than two years shall apply. Such a person shall, however, automatically
acquire permanent status in the position of teacher after the successful completion of
three years of service in the position for which he was hired provided the person is
qualified to teach.

(4)(a)(i) Except as provided otherwise by R.S. 17:54(B), relative to the
maximum term of a superintendent of schools elected by a city or parish school
board, the employment provided for in this Section shall be for a term of not less
than two years, except when such employment is for a temporary position, nor more
than four years, and said term shall be specified in a written contract, which shall
contain performance objectives.

(ii) Notwithstanding the provisions of R.S. 42:3 and except as provided
otherwise by R.S. 17:54(B), relative to the maximum term of a superintendent of
schools elected by a city or parish school board, the term of employment provided in
this Section may be for a longer period of time than the term of office of the
employing school board.

(b)(i) The board and the employee may enter into subsequent contracts of
employment. Not less than one hundred and twenty days prior to the termination of
such a contract, the board shall notify the employee of termination of employment
under such contract, or in lieu thereof the board and the employee may negotiate
and enter into a contract for subsequent employment.

(ii) The employee may choose not to enter into subsequent contracts and may
either terminate his employment or, if he has acquired permanent status as a
teacher, resume employment as a teacher.

(iii) The employee shall be retained during the term of a contract unless the
employee is found incompetent or inefficient or is found to have failed to fulfill the
terms and performance objectives of his contract. However, before an employee can
be removed during the contract period, he shall have the right to written charges
and a fair hearing before the board after reasonable written notice.

(iv) The board shall negotiate and offer a new contract at the expiration of each
existing contract unless the superintendent recommends against a new contract
based on an evaluation of the contractee as provided for in R.S. 17:391.5, or unless
failure to offer a new contract is based on a cause sufficient to support a
mid-contract termination as provided in Item (iii) of this Subparagraph, or unless the
position has been discontinued, or unless the position has been eliminated as a result
of district reorganization, provided that should the position be re-created, the
employee, if still employed by the board, shall have first right of refusal to the
re-created position.

(v) If the contracted employee is removed or not renewed and had previously
acquired permanent status as a teacher, he shall be returned to his former position
as a teacher or to a position paying the same salary as his former position as a
teacher unless he chooses to terminate his employment.

(5) The provisions of this Subsection shall apply only to those whose promotion
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to or employment in a higher position, as provided herein, occurs on or after July 1,
1985. Amended by Acts 1968, No. 507, § 1. Amended by Acts 1985, No. 988, § 1,
eff. July 23, 1985, Acts 1988, No. 228, § 1, eff. July 6, 1988; Acts 1991, No. 779, §
1, eff. July 19, 1991; Acts 1991, No. 781, § 1, eff. July 19, 1991; Acts 1998, 1st
Ex.Sess., No. 107, § 1, eff. July 1, 1998.

Louisiana Revised Statute 17:464 Rules and regulations impairing
provisions prohibited

Nothing contained in the Revised Statutes of Louisiana shall be construed as
conferring upon the Orleans Parish School Board the authority to make rules and
regulations which may impair or nullify the provisions of this Sub-part. Added by Acts
1968, No. 507, § 2.

Tenure - Orleans Parish School Board, employees other than teachers

Louisiana Revised Statute 17:521. Definitions

As used in this Sub-part the term "employee" means any person in the employ
of the Orleans Parish school board who is not a teacher or whose legal employment
does not require the holding of a teacher's certificate.

Louisiana Revised Statute 17:522. Probationary term and tenure; employees
other than teachers

A. Each employee of the Orleans Parish School Board shall serve a probationary
term of three years, such probationary term to be reckoned from the date of his first
appointment to the position in which he is serving his probation. During this
probationary term, the Orleans Parish School Board may dismiss or discharge any
probationary employee upon the written recommendation of the superintendent of
the Orleans Parish School Board, accompanied by valid reasons therefor.

B. (1) Any employee found unsatisfactory by the Orleans Parish School Board
shall be notified in writing before the expiration of his probationary term that he has
been discharged or dismissed. In the absence of such written notification, the
probationary employee shall automatically become a regular and permanent
employee of the Orleans Parish School Board at the expiration of his probationary
term.

(2) All employees of the Orleans Parish School Board on July 26, 1944, who
have served satisfactorily for more than three years are declared to be regular and
permanent employees of the Orleans Parish School Board.

C. (1) Whenever an employee who has not completed the probationary period
required to acquire permanent status is employed by the Orleans Parish School
Board for a project or program of limited and specified duration or is employed in a
position in which the employee is paid with funds other than operational funds
generated from regular state or local sources, the time of service in such
employment shall not be considered service time for purposes of completion of the
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probationary term required to acquire permanent status.

(2) Whenever an employee has acquired permanent status in the Orleans
Parish school system and then is employed by the parish school board for a project
or program of limited and specified duration or is employed in a position in which the
employee is paid with funds other than operational funds generated from regular
state or local sources, such employee shall not have or acquire regular and
permanent status in such position, but shall retain any regular and permanent status
previously acquired.

D. No employee, as defined in R.S. 17:521, hired by the Orleans Parish School
Board on or after July 1, 2007, shall be eligible to acquire permanent status.
Amended by Acts 1988, No. 80, § 1; Acts 2007, No. 251, § 1, eff. July 1, 2007.

Louisiana Revised Statute 17:523. Permanent employees; causes for
removal; procedure

A regular or permanent employee shall not be dismissed or discharged, except
upon written and signed charges of wilful neglect of duty, or of incompetency,
dishonesty, immorality, or of insubordination, or of being a member of or of
contributing to any group, organization, movement or corporation that is prohibited
by law or injunction from operating in the state of Louisiana, and then only if found
guilty after a hearing by the Orleans Parish School Board, which hearing at the
option of said employee may be private or public. The Orleans Parish School Board
shall furnish the employee a copy of the written charges at least fifteen days in
advance of the date set for the hearing. The employee shall have the right to appear
before the Orleans Parish School Board at said hearing with witnesses in his behalf,
and with counsel of his selection, all of whom shall be heard by the board at the
hearing.

Nothing herein contained shall impair the right of appeal to the court of
appropriate jurisdiction. Amended by Acts 1956, No. 250, § 1; Acts 1975, No. 639, § 1.

Louisiana Revised Statute 17:524. Rules and regulations impairing
provisions prohibited

A. Nothing contained in the Louisiana Revised Statutes of 1950 shall be
construed as conferring upon the Orleans Parish School Board the authority to adopt
rules and regulations which may impair or nullify the provisions of this Subpart.
However, the school board may adopt and implement policies and procedures for
reducing the work force of its employees other than teachers for reasons of
economy, without complying with the provisions of this Subpart. No employee having
regular and permanent status shall be laid off until all probationary persons have
been laid off within the same job classification.

B. For the purposes of this Section, "reasons of economy" means when a
position is abolished because of lack of funds, after considering all other reductions
in cost that can be made. Amended by Acts 1988, No. 79, § 1.

Louisiana Revised Statute 17:525. Promotion of employees other than
teachers

A. (1) An employee, as defined in R.S. 17:521, who has acquired regular and
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permanent status in a parish or city school system, in which the school district has a
population of four hundred twenty-five thousand, or more, as set forth in R.S.
17:522, and is promoted to a position paying a higher salary, shall serve a
probationary period of three years in the higher position before acquiring permanent
status therein; but, shall retain the permanent status previously acquired in the
lower position from which he was promoted.

(2) During the probationary period in the position to which an employee was
promoted:

(a) The employee may be returned to his former position, or to one paying the
same salary as his former position, only if the provisions of R.S. 17:522 are complied
with.

(b) The employee may not be discharged, or demoted to any position paying a
salary less than that paid by the highest permanent position previously held, unless
the provisions of R.S. 17:523 are complied with.

B. An employee who has not completed the probationary period for employees
other than teachers, as set forth in R.S. 17:522, or for a particular position as
provided for herein, and is promoted to a position paying a higher salary, may add
service in the higher paid position to the time served in the lower paid position in
order to complete the required probationary period in the lower paid position.

C. A permanent employee who is promoted to a position paying a higher salary
on or after July 1, 2007, shall not be eligible to acquire permanent status in the
higher position; but, shall retain the permanent status previously acquired in the
lower position from which he was promoted. Added by Acts 1968, No. 517, § 1.
Amended by Acts 2001, No. 489, § 1, eff. June 21, 2001, Acts 2002, 1st Ex.Sess.,
No. 27, § 1, eff. April 18, 2002; Acts 2007, No. 251, § 1, eff. July 1, 2007.

Miscellaneous Provisions — All Parishes

Louisiana Revised Statute 17:81.4. Reductions in force; dismissal of
teachers and other school employees

A. Not later than January 1st, 1984, each city and parish school board shall
develop and adopt rules and policies which it shall use in dismissing teachers at any
time a reduction in force is instituted by such school board. Such rules and policies
shall be made available for inspection by teachers, other school employees and the
general public within ten days after final adoption.

B. Not later than January 1st, 1986, each city and parish school board shall
develop and adopt rules and policies which it shall use in dismissing any full-time
secretary, teacher's aide, school clerk, or custodian at any time a reduction in force
is instituted by that school board. These rules and policies shall be made available
for inspection, by any full-time secretary, teacher's aide, school clerk, or custodian,
and the general public within ten days after their final adoption.

C. Not later than January 1, 1987, each city and parish school board shall
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develop and adopt rules and policies which it shall use in dismissing school
employees other than those for which provision is made in Subsections (A) and (B),
at any time a reduction in force is instituted by the school board. Such rules and
policies shall be made available for inspection by any such school employee and the
general public within ten days after their final adoption.

D. Not later than January 1, 1996, all reduction in force policies of the city and
parish school boards and special schools as provided in this Section shall include but
not be limited to the following minimum standards:

(1) Certification, if applicable.

(2) Seniority in the system.

(3) Tenure of employees.

(4) Academic preparation, if applicable, within the employee's field.

(5)(a) The right of an employee notified of an action which results from
implementation of a reduction in force policy to request in writing a review of such
action and to receive notice of the results of such review.

(b) The right of an employee to pursue the matter through the school board's
adopted grievance procedure. Added by Acts 1983, No. 94, § 1. Amended by Acts
1985, No. 602, § 1, Acts 1986, No. 478, § 1, Acts 1995, No. 1272, § 1, eff. June
29, 1995.

Louisiana Revised Statute 17:81.5. School employees; procedure for
dismissal

Not later than January 1, 1988, each city and parish school board shall develop
and adopt rules and policies which it shall use in dismissing school employees who
have not attained tenure in accordance with applicable provisions of law and whose
dismissal is not a result of a reduction in force, as provided for in R.S. 17:81.4. The
school board shall provide a procedure by which any employee, whose dismissal is
governed by this Section, may participate in the development of the rules and
policies. Such rules and policies shall be made available for public inspection within
ten days after they are finally adopted. Added by Acts 1987, No. 631, § 1.

Louisiana Revised Statute 17:81.6. Investigation of employees

On or before January 1, 1989, each city and parish school board shall adopt a
policy establishing the procedures for the investigation of employees accused of
impermissible corporal punishment or moral offenses involving students. Added by
Acts 1988, No. 334.

Louisiana Revised Statute 17:81.8. Employee demotion; investigation

A. By not later than January 1, 1993, each city and parish school board shall
adopt and implement a policy establishing procedures for the investigation of any
employee in any case in which there is a public announcement by the board that the
employee may be disciplined whether or not there is an accompanying reduction in
employee pay. The policy shall include a process by which any such employee, if the
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employee so determines, not later than thirty days after the conclusion of such
investigation and prior to any school board action, may appear before the school
board in open session and be given a reasonable time, as determined by the board,
to comment on the investigation and any actions taken or proposed to be taken
involving the employee.

B. The provisions of this Section shall not be applicable to any reduction in force
instituted by a city or parish school board nor shall the provisions of this Section
apply to any investigation of an employee conducted by a city or parish school board
in accordance with applicable provisions of Part II of Chapter 2 of Title 17 of the
Louisiana Revised Statutes of 1950, comprised of R.S. 17:411 through 544, relative
to tenure. Added by Acts 1991, No. 939, § 1, eff. July 24, 1991. Amended by Acts
1992, No. 164, § 1, eff. June 8, 1992.
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